MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into on 6/26/2025, at Evans,
CO, between the representative of the U.S. Postal Service, and the designated
agent of the union signatory to the National Agreement, National Association
of Letter Carriers, Branch 324 pursuant to the Local Implementation on the
Provision of the 2023-2026 National Agreement. This Memorandum of
Understanding constitutes the entire agreement on the matters relating to the
local conditions of employment.

This Local Memorandum of Understanding shall be in full force and effect until
midnight May 22", 2026, unless extended by agreement between the parties
at the National level. The terms of this Memorandum of Understanding are
subject to the grievance procedure as contained in the National Agreement.

Richard Byr@e, President Arr\ianda Snyder, Postmaster
NALC Branch 324 USPS Evans, CO
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ARTICLE 8
WASH-UP PERIODS

The installation head shall grant reasonable wash-time to those who perform
dirty work or work with toxic materials, in accordance with Article 8.9 of the
2023-2026 National Agreement.

ESTABLISHMENT OF REGULAR WORK WEEK

The work week will be established in accordance with Article 8, Section 1 of the
2019 National Agreement. The work scheduled will be established in
accordance with Article 8, Section 2 of the 2023-2026 National Agreement.

OVERTIME DESIRED LIST

Overtime desired list for regular carriers will be administered by one list covering
the entire facility.

ARTICLE 10
ANNUAL LEAVE

The installation head or designee shall meet with representatives of the NALC to
review local service needs as soon after October 15" as practicable, The Union
and USPS management will jointly control the vacation calendar. Part-time
Flexible Carriers and City Carrier Assistants shall be included in the percentage of
the annual leave calendar. Carriers shall indicate their selection for the Choice
period on the sign-up sheet, and then the selection will be written on a color-
coded calendar. The calendar will be provided by the Union and bidding shall
begin November 1%. Carriers who have documented incapacitating illness while
on annual leave during the Choice period, and convert the annual leave to sick
leave, shall be allowed to have another selection from the remaining open weeks
during the Choice period. All cancellations during the Choice period shall be

NALC (A/ usps XD



reposted as soon as management is notified in writing of the cancellation.
Military leave will not count as part of a carrier's selections for the Choice period,
nor will it count against the quota' for the Choice period. Management will post
the leave chart as soon as it has been completed.

The choice period will be year-round, beginning January 1% through December
2 i

The beginning day of the employee's vacation period shall be Monday of the
selected week(s).

Employees may request two selections during the choice vacation period in units
of five or ten days and will be done by seniority and/or relative standing. The
total leave approved cannot exceed the number of days authorized in Article 10,
Section 3.D.1, 2 or 3 as appropriate. All employees will be given a 24-hour
opportunity to bid in each round before any employee can bid in the next round,
the first two rounds shall be for up to 3 weeks of leave as three weeks in
succession or as a 2 week and 1-week selection. Round three is limited to full
weeks.

Prior to the start of annual leave bidding, the leave for the National and State
Convention shall be blocked off to insure the delegates be granted leave in
accordance with Article 10, Section 3, F.

An employee who serves on jury duty during the employee's scheduled Choice
vacation period is eligible for another available period, provided this does not
deprive any other employee of their chosen scheduled vacation.

In the Evans Post Office, fourteen percent (14%) shall be allowed off during
each week of Choice vacation period. In those instances where computing the
fourteen percent does not result in a whole number, and the fractional result is
0.5 or higher the next whole number shall be considered the correct figure —
e.g., 2.5 and above would become 3 employees. The number of employees

allowed off will never be less than one employee. p(/
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Each employee will submit, following final selection of his or her Choice
vacation period(s) Form 3971 in duplicate, filling in all applicable A copy,
signed by the responsible supervisor or Postmaster, will be returned to each
carrier craft employee within three carrier work days.

A notice shall be posted on the official bulletin board not later than November
1* notifying the employees of the beginning of the new leave year.

Carriers requesting incidental Annual Leave must submit Form 3971 in duplicate,
not later the Tuesday prior to the service week in which the Annual Leave is
desired. Station supervisor or Postmaster will indicate on the Form 3971 the
date and time the form was submitted. Management will reply within 2 working
days following submission of Form 3971, Incidental leave shall be granted on a
first come, first served basis with seniority being a tie breaker.

ARTICLE 11
HOLIDAY WORK

The pecking order for the selection of employees to work a holiday will be the
same default pecking order listed in accordance with the National Agreement.
Holidays and/or designated holidays will be considered and/or defined as a non-
scheduled day for the purposes of protecting leave in conjunction with a non-
scheduled day.

ARTICLE 12
SECTION

For purposes of applying Article 12 of the National Agreement, the entire Evans
Installation shall be considered a section.
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ARTICLE 13
LIGHT DUTY

Light duty assignments will be dealt with on a case-by-case basis, subject to the
limitations of the employee and the availability of duties within the range of
limitations and consistent with the good business practices.

ARTICLE 20

PARKING

Parking spaces that are available above and beyond the needs of the USPS will be
available on a first come first served basis.

ARTICLE 30
NOTIFICATION

The decision for curtailment or termination of Postal Operations to conform to
the orders of local authorities, or as local conditions warrant because of
emergency conditions, shall be made by the installation head. The Evans Post
Office will comply with all requests by local (city and county), state and federal
officials regarding any emergency that may be an endangerment to life or limb of
the people of the affected area. When the decision has been reached to curtail
Postal Operations, to the extent possible, management will notify and seek the
cooperation of local radio and television stations utilize the 800 number and use
the emergency telephone tree to inform employees as well as the IMD/MDD
scanner.

ARTICLE 41
NON-SCHEDULED DAYS

There will be rotating days off for all full-time regular city carriers.
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ARTICLE 41
LETTER CARRIER CRAFT

SECTION 3
MISCELLANEOUS PROVISIONS
PARAGRAPH “0”

When a letter carrier route or full-time duty assignment other than the letter
carrier route(s) or full-time duty assignments(s) of the junior employee(s) is
abolished at a delivery unit as a result of, but not limited to, route adjustments,
highways, housing projects, all routes and full-time duty assignments at that unit
held by letter carriers who are junior to the carrier(s) whose route(s) or full-time
duty assignment(s) was abolished shall be posted for bid in accordance with the
posting procedures in this Article.
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